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PURPOSE  

49 CFR Part 
655

Federal Transportation 
Administration (FTA) requires 
employers and contractors that 
receive financial assistance from the 
FTA implement programs, as 
specified in 49 CFR Part 655, that 
are designed to help prevent 
accidents, injuries, and fatalities 
resulting from the misuse of alcohol 
and use of prohibited drugs by 
employees who perform safety‐
sensitive functions.

General Overview 
Part 655 includes 9 subparts nine 

subparts

1. Subpart A of this part covers the general requirements 
of FTA's drug and alcohol testing programs. 

2. Subpart B of this part specifies the basic requirements 
of each employer's alcohol misuse and prohibited 
drug use program, including the elements required to 
be in each employer's testing program. 

3. Subpart C of this part describes prohibited drug use. 
4. Subpart D of this part describes prohibited alcohol 

use. 
5. Subpart E of this part describes the types of alcohol 

and drug tests to be conducted. 
6. Subpart F of this part addresses the testing procedural 

requirements mandated by the Omnibus 
Transportation Employee Testing Act of 1991, and as 
required in 49 CFR Part 40. 

7. Subpart G of this part lists the consequences for 
covered employees who engage in alcohol misuse or 
prohibited drug use. 

8. Subpart H of this part contains administrative matters, 
such as reports and recordkeeping requirements. 

9. Subpart I of this part specifies how a recipient certifies 
compliance with the rule.
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Part 655
Pre‐employment 
Drug Screening
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Part 655 must be read in conjunction with 49 CFR Part 40, Procedures for 
Transportation Workplace Drug and Alcohol Testing Programs.

NEGATIVE TEST RESULT 
Before allowing a covered 
employee or applicant to 
perform a safety‐sensitive 
function for the first time, the 
employer must ensure that the 
employee takes a pre‐
employment drug test 
administered under this part 
with a verified negative result. 

DOT PREVIOUS EMPLOYER CHECK
When a covered employee or 
applicant has previously failed or 
refused a pre‐employment drug test 
administered under this part, the 
employee must provide the 
employer proof of having 
successfully completed a referral, 
evaluation and treatment plan as 
described in §655.62

If a pre‐employment drug test is 
canceled, the employer shall 
require the covered employee or 
applicant to take another pre‐
employment drug test 
administered under this part with a 
verified negative result. 

Form: Drug and Alcohol Test 
Notification – Pre‐employment 

One form for 
each previous 
DOT employer. 
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NON‐SAFETY‐SENSITIVE TO SAFETY 
SENSITIVE 

An employer may not transfer an 
employee from a non safety‐
sensitive function to a safety 
sensitive function until the 
employee takes a pre‐employment 
drug test administered under this 
part with a verified negative 
result.

90‐ DAY RULE
When a covered employee has not 
performed a safety‐sensitive 
function for 90 consecutive 
calendar days regardless of the 
reason, and the employee has not 
been in the employer's random 
selection pool during that time, the 
employer shall ensure that the 
employee takes a pre‐ employment 
drug test with a verified negative 
result.

Knowledge of FTA/DOT Drug and Alcohol 
Testing Regulations 

Company’s Drug and Alcohol Policy

Communications 

Consistent Processes & Procedures 

9

10



March 2023

6

NEGATIVE TEST RESULT 

Before allowing a covered applicant or employee 
transferring from a non-safety-sensitive position to a  
safety-sensitive to perform a safety-sensitive function 
for the first time, the employer must ensure that the 
applicant or employee takes a pre-employment drug 
test administered under 49CFR Part 655 with a verified 
negative result. 

An employer may, but is not required to, conduct pre-
employment alcohol testing under this part. If an employer 
chooses to conduct pre-employment alcohol testing, the 
employer must comply with the same procedures for the 
pre- employment drug test. 

*The employer must treat all applicants performing safety-
sensitive functions the same for the purpose of pre-
employment alcohol testing (i.e., you must not test some 
covered employees and not others).

A negative alcohol test required.  

If conducting pre-employment 
alcohol tests, the employer 
must conduct the pre-
employment test after making 
a contingent offer of 
employment or transfer, 
subject to the employee 
passing the pre-employment 
alcohol test. 
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RECOMMENDATION(S) 

• Notify the applicant or transferee of pre‐employment 
testing requirement; hiring is contingent on the test 
result. 

• A Notification Form is used as a form of 
communications with the contract collection 
location(s) for your organization. 

• Notification form identifies the company; provides 
applicant name; date of notification, test type and the 
date you gave the form to the prospective employee. 

Reporting and Recording Negative Pre‐
Employment Drug Screens 

Excel Spreadsheet
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DOT PREVIOUS EMPLOYER 
CHECK

Previous DOT Employer checks are required for each 
DOT regulated employee and must be conducted within 
30 days of hire. 

• It must be conducted for each employer the applicant 
held a DOT regulated position in the last two (2) years. 

• This information is obtained by contacting each 
previous employer. 

• A release is required (applicant wet signature) is 
required before this type of investigation can proceed. 

One form for each 
previous DOT 
employer. 
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It is very important for Previous 
DOT Employer forms to be 
received back to the prospective 
employer as soon as possible. 

Your transit agency should set a 
guideline for ensuring  Previous 
DOT Employer checks have been 
received back  from the previous 
employer.  
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EMPLOYEES TRANSFERRING 
FROM NON SAFETY-SENSITIVE 
TO SAFETY SENSITIVE 

An employer may not transfer an employee 
from a non-safety-sensitive function to a 
safety-sensitive function until the employee 
takes a pre-employment drug test 
administered under Part 655 with a verified 
negative result.

90‐ DAY RULE

When a covered employee or applicant has not 
performed a safety-sensitive function for 90 
consecutive calendar days regardless of the 
reason, and the employee has not been in the 
employer's random selection pool during that time, 
the employer shall ensure that the employee takes 
a pre-employment drug test with a verified 
negative result.
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If a pre‐employment drug test is 
canceled, the employer shall 
require the covered employee or 
applicant to take another pre‐
employment drug test administered 
under this part with a verified 
negative result. 

A pre‐employment Drug Screening can only be
canceled by a Medical Review Officer (MRO).
When a test is canceled the Designated Employer
Representative will be contacted by the MRO and
given specific instructions on how the individual
must retake the test.

NEGATIVE TEST 
RESULT 

DOT PREVIOUS 
EMPLOYER CHECK

Connecting the DOTS

EMPLOYEES 
TRANSFERRING FROM 
NON SAFETY-
SENSITIVE TO SAFETY 
SENSITIVE 

90‐ DAY RULE

If a pre‐employment drug 
test is canceled, the 
employer shall require 
the covered employee or 
applicant to take another 
pre‐employment drug 
test administered under 
this part with a verified 
negative result. 
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60‐Minute Drug 
Awareness Training
REQUIRED

FTA Drug Abuse Awareness Video

Agency Board Approved Policy 

Recommendation:  Short quiz for new hires to complete after 

viewing the FTA video. 

FORM: Signature of Receipt of Drug and Alcohol Policy 

COMPANY SPECIFIC 
Board Approved 
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FORM: Signature 
of Receipt of Drug 
and Alcohol Policy 

Records 
Management of 
Pre‐ Employment 
Drug Screens and 
other documents  

Pre‐Employment test package for individual should include: 
• Testing Notification form 
• Chain of Custody Testing Form
• Result of Drug Screen
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Negative Drug Screen 
Result 

PREVIOUS 
DOT 

EMPLOYER 
CHECKS 

EMPLOYEES 
TRANSFERRING 

FROM NON-
SAFETY-

SENSITIVE TO 
SAFETY 

SENSITIVE 

Federal Transportation Administration 
(FTA) requires employers and/or contractors 
that receive financial assistance from the FTA
implement programs, as specified in 49 
CFR Part 655

Subpart E of part 655 describes the types of 
alcohol and drug tests to be conducted. 
PRE-EMPLOYMENT TESTING SPECIFICS 

Knowledge of FTA/DOT Drug and Alcohol 
Testing Regulations 

Company’s Drug and Alcohol Policy

Communications 

Consistent Processes & Procedures 90-Day Rule
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